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INTRODUCTION

1. Justification for the choice of the topic


The educational quality issue as well as training quality of education is one of the great concern of the current education system in the world and Vietnam. The issue has identified in the Eleventh of the Congress Communist Party of Vietnam Documents and Vietnamese Education Development Strategy 2011 – 2020. The education and training institution including Vietnam Buddhist Institute must concentate in research the training management to improve the education quality.
Vietnam Buddhist Institute is a substantial institute, leading in the educational system of Vietnam Buddhism, the crucial center for training monks and nuns. Its responsibility has been contained: training monks and nuns of every level and researching the Buddhism.
During 30 years development of the Institute, there are many conferences, researching issues affecting the scientific enviroment at Institution, impulsing the Institute stratergy: Incorporating between training and scientific research, linking religion with life, building the Institute into a key researching and training center of Buddhist Organization and our country.
One of the practical problems being interested in by Vietnam Buddhist Institute is the quality of output. The value of diplomas is only recognized of internally Buddhism. wanting a widely acknowledged depends on how the new change in training management to improve the quality, there are necessary conditions to ensure the recognition of diplomas value in particular and training quality at Institute in general.
However, due to the difficulties of the history leave, due to the peculiarity of the Buddhist Institute, and other factors, the training quality at the Vietnam Buddhist Institute is currently not meeting the bridge of Vietnam Buddhist Organization and social expectations. 
These are the problems requiring serious scientific researches. Therefore the post-graduate has chosen the research thesis: “Training management at Vietnam Buddhist Institute through the  quality assurance approach”
2. Research Objectives

On the basis of theoretical research and practical study, outlining possible solutions apply quality assurance approach in order to improve the training quality at the Institute.
3. Research object and subject

- Research object: The process of training management at Vietnam Buddhist Institute.

- Research subject: Propsing the solutions about training quality management according to assurance approach at Vietnam Buddhist Institute.
4. Research tasks 

- Study rationale and international experience in the training quality management according to assurance approach in Buddhist Institute;

- Survey the training quality management according to assurance approach at Vietnam Buddhist Institute (survey depthly at Vietnam Buddhist Institute in Hanoi).

- Propose the solutions about the training management according to quality assurance approach at Vietnam Buddhist Institute and tested one of the proposed solutions. 
5. Hypothesis

The training management orientating to quality has been implementing and organizing in Vietnam Buddhist Institute. However, this work is done in a new spontaneous level, postmortem, not orientation, direction and implementation by a theoretical approach science education management, systematic. If the thesis studyed and applyed the proposed implementing management solutions training quality assurance approach, consistent with the particular nature of the Buddhist Institute, it would contribute to improving the quality of training atthe Institute.

6. Research scope 

Content: 

- Research training management at higher level in Vietnam Buddhist Institute

- The solutions can be performed by the leaders, managers at Institute;
- The proposed solutions are applied in 2020.
Geography: Survey Institutes in Ha Noi, Ho Chi Minh, Hue, North Western 

 Timing: Stastic numbers from 2012 to 2014; 

Survey subject: 565 people.

- Impact Test: 145 people.
7. Research Methodology

The thesis has used the method of theoretical studies; empirical research (survey using questionnaires, interviews, expert, experiment); mathematical statistics.

8. New contribution of the thesis

8.1. Quality education is the determining factor for the existence and development of the institution - university training. Quality management training quality assurance approach thus become indispensable requirement and common trends in innovation management training to meet the need for improved quality of human resources at present. Management aims to train quality is also an objective requirement for the Vietnam Buddhist Institute in the current period.
8.2. Management training at the Vietnam Buddhist Institute under the quality assurance approach to compliance requirements, general principles of higher education management. However the Vietnam Buddhist Institute has particular features and management training matching principles and mission of the Buddhist Church of Vietnam, matching characteristics of each region Academy, because solutions that manage QA training approach of the proposed Institute is also apparent specificity compared with establishments of higher education in the system of education is about the content, how to do.

8.3. Training management solution in Vietnam Buddhist Institute under the quality assurance approach should be approached selectively and integrate the unique qualities of some models Vietnam quality assurance, focused build quality culture in training create frames include management quality factors: input, process (quality assurance elements: objectives, program content, training methods, facilities, equipment and service training, environmental management, quality teachers team, the quality of learning of monks and nuns), and quality of training products in the first instance, ensure the implementation conditions evaluated in. Quality assurance of these factors will make the overall quality of the training process in order to best meet the needs of the team Increase resources for Buddhist Church, providing teaching staff for facilities engineers Training of the local Buddhist, researcher of the Institute of Buddhist ... in Vietnam
9. Arguments protection

9.1. Applying the ideological and theoretical views of some models of quality management and quality assurance of training to build theories about content management training quality assurance approach consistent with the characteristics of Buddhist Institute, a unique institution in the national education system. The content consists of four elements: (1) Forming cultural quality in training; (2) Build quality training framework; (3) Building conditions for quality assurance training; (4) Testing the training quality. 

9.2. The survey and analysis of the status of training and management training in Vietnam Buddhist Institute under quality assurance approach on the basic side matching theoretical frame was determined, assess the situation according to the method SWOT analysis as the basis for proposing practical solutions;
9.3. Four management solutions based training approach quality assurance in Vietnam Buddhist Institute have absolutely been proposed. They are necessary and feasible implementation in practical terms and the  current and next phase of Institute: Develop and disseminate quality culture in training at Vietnam Buddhist Institute; Concretizing the criteria for quality training framework in Vietnam Buddhist Institute; Ensure the conditions for training quality;  Conduct a "Accreditation training quality" (the evaluation of) at Vietnam Buddhist Institute.
CHAPTER 1

RATIONALE AND INTERNATIONAL EXPERIENCE TO MANAGE THE TRAINING QUALITY THROUGH THE QUALITY ASSURANCE APPROACH  AT VIETNAM BUDDHISM INSTITUTE
1.1. Overview of problem research

Based on a review of the research issues related to the theme in the scope of domestic and overseas training on management approach quality assurance at the university level education institutions, academies and equivalent, the thesis identified a number of issues have not been adequately studied interested.
1.1.1. The research on the higher training management 
 The issue of training management in general, the training quality management according to assurance approach in particular has been paid attention of the domestic and foreign authors being mentioned in many different angles. The training quality management according to quality assurance approach at each university is a vital issue, decising the output quality, prestige, mark and relating to the  survival problems of an organisation training faciliting to meet the needs of education and training innovation in the integration period. Therefore this problem should be intensified to research and apply practically.
1.1.2. The research on the higher training management through the quality assurance approach
The training management according to quality assurance approach in Vietnam Buddhist Institute has been mentioned but suggestively appeared in the articles, examined the situation and proposed with a little number through the seminors. It has not been depthly studied. So this is a new and practical problem needing intensive research to apply in innovational education at the Vietnam Buddhist Institute. It will also contribute to confirm the position of the Institute as well as improve the educational role of Buddhism in our country's education.

1.1.3. The research on training management at Buddhism Institute through the quality assurance approach
The researches on training management at Buddhism Institutes through the world anf in Vietnam  through the quality assurance approach grounded Quality training management in general  and  Vietnam Buddhist Institute in particular have a fundamental component basing on a model of quality assurance which has been recognized: CPIO, AUN has not been researched. Thus the direction of the thesis is available and will have new breakthroughs in order to contribute to further improve the quality of training of the Institute in the future..

 In summary:
Based on the review of research related to the scope of the thesis in Vietnam and athe world selectively about training management according to quality assurance approach at the higher education training, academy or equivalent, some comments on the issue has not been mentioned studies were drawn as follows:

* The issues of training management in general, training management according to quality assurance approach in particular are mentioned in different angles on the basis of educational management science and quality assurance. Management training according to quality assurance approach in higher education is a survival matter, decide the quality of their outputs, prestige, mark and related to vital of a training facility to meet the needs of education and training innovation in the integration period, so this issue should be promoted to research practically.

* Management training according to quality assurance approach in Vietnam Buddhist Institute has been mentioned, but only mentioning suggestively in the articles, examining the situation through the seminor, do not have case study. So this is a new issue, need intensively research to apply for the innovation of education and training at the Vietnam Buddhist Institute and will contribute to confirm the position of the Institute as well as improve the educational role of Buddhism in educational system.

* Management training according to quality assurance approach in Vietnam Buddhist Institute has a fundamental component based on selecting the unique qualities of the model about the quality assurance which has been recognized: CIPO, AUN , TQM. Nowadays, it has been no research that refers directly to the subject and there will be new breakthroughs in order to improve the quality of training at the Institute in the future.

1.2. Fundamental concepts
1.2.1. Quality

Quality are achieved the standards, the effect of achieving the purpose of a training institute.
1.2.2. Training quality

Quality training is the result of the training progress being reflected in the characteristics of quality, value and dignity of labor value or competence of graduates with the objectives and programs in the specific industry job.
1.2.3. Quality assurance

Quality assurance is a process that occurs before and during implementation. The quality of the products is designed in-process producing it from beginning to ending stages according to the strict standards ensuring no mistakes in any stages. Quality assurance performs the management functions through the procedures, processes and preventing errors in the system detected and corrected, there is a coordination between the managers and executors, between superiors and subordinates.

1.2.4. Training Management

Training management is a process in which took place the activities to plan, organize, control, inspect and evaluate the activities of the whole training system uder the scientific and certain structures to achieve the objectives of the training facilities.
1.2.5. Training management at the Vietnam Buddhist Institute from the quality assurance approach

Training management at the Vietnam Buddhist Institute under quality assurance approach is a process which effects  purposeful, organizedly by the managers to management objects of the Institu through the application of function and facilities management according to building the access systems, policies, procedures, processes, actions and attitudes being predetermined to achieve, maintain, monitor and consolidate at training quality allowing the certain standards, while seeking the solutions to improve constantly the trainging quality to accomplish the mission of the Institute.
1.3. Some models of quality assurance (Quality Assurance)

To have the overall vision as a basis for establishing the fundamental elements of the theory to propose a model to ensure the quality of training at the Vietnam Buddhist Isntitute, the thesis research deeply the Models relating to the quality assurance of AUN (ASEAN University Network quality assurance - AUN-QA); Quality assurance model CIPO (UNESCO, 2000); Model of Total Quality Management and Quality assurance in Vietnam higher education system. The thesis indicates that the Institute has many specific characteristics, it is difficult to get a model apply to the management training. It is clear that ve have to distill the quintessential points, consistent and integrate to form a theoretical framework being feasible to apply for training. Thus, the unique of the models about the quality assurance has to draw on the theoretical framework for content about training management according to quality assurance approach in Buddhist Institute. The content of training management according to quality assurance approach in Buddhist Institute will be determined by the four following elements: (1) To form a quality culture in training; (2) To build quality training framework; (3) To determine the conditions to ensure the quality training; (4) To perform quality testing (internal assessment).
1.4. The contents of training management at Vietnam Buddhist Institute under the quality assurance approach

1.4.1. Forming cultural quality in training

1.4.1.1. The concepts of the cultural quality in training

Cultural quality of a training facility being understood is all members (from trainees to managers), all organizations (from the departments to the unions) known exactly how their work is quality and follow the quality requirements.

1.4.1.2. Expression of Cultural  Quality

* Firstly: Culture quality has fundamental values.

* Secondly: the VNU experiences of building cultural quality 

1.4.1.3. How to develop cultural  quality 

* Firstly: The process of building a cultural quality

* Secondly: Cultural quality should be built from the top down driven) and from bottom up;

1.4.2. Build quality training framework of Buddhist Academy

Based on the CIPO and AUN model, deliberate, the thesis selected to suit specific training at Vietnam Buddist Institute, giving quality training framework in Buddist Institute to propose training quality according to quality assurance approach at the Institute in time to include factors: Input Quality; Quality of training programs, teaching materials - school; quality  of Teacher teaching staff and management personnel; Teaching quality; Increasing the quality of learning, nuns; The quality of scientific research.
1.4.3. Building conditions for quality assurance training

The conditions enssuring the quality of the Institute ceramic basic elements:

Systems legal documents on training activity management; Facilities, equipment and service Training management; Construction department responsible for quality assurance.

1.4.4. Testing the training quality
Evaluating quality consists of self-evaluation and external evaluation, in which self-assessment is the basic premise, preparing the conditions for evaluation activities take place should seriously assess Council, tools and assessment methods; assessment reports will help the Institute to recognize the overall quality of education to change in trainging management, to improve the quality defined trend.
1.5. Factors affecting the management of primary schools under the management approach based on school

1.5.1. The objective factors

The legal basis and the policies about quality management at the Institute; the leadership attention of Buddhist Church; The role and capacity of leadership at Institute.

Two groups of subjective and objective causes have certainly influence to training qualyti management under Quality Assurance at the Institute, the assignment is only approximate because they can change and have a relationship of mutual influences. This is also the point to note when we identify the cause and find adequate solutions to remove.
1.5.2. The subjective element

The policy of the national religion; Cultural traditions, mentality, customs, spirituality of the people.

1.6. Experience training management of some Buddhist Institute in the world

The thesis has generalized experience of some large Buddist Institutes, reputable training and study Buddhism in the world, with particular attention to the training quality management under the quality assurance approach  to propose the suitable application in the context of Vietnam, including Myanmar; China; India; Taiwan; Thailand.

CHAPTER 2

REALITY MANAGEMENT TRAINING INSTITUTE VIETNAM BUDDHIST APPROACH BY QUALITY ASSURANCE
2.1. The Information about the system of Vietnam Buddhist Institute (4 Institutes in Hanoi, Hue and Ho Chi Minh City, Southwest)
The thesis introduct the Institute system in areas mainly related to the training quality management under the quality assurance approach as: History of formation and development; Organizational structure; Training objectives; Education program; Our team of teachers; The training scale; The facilities and conditions for training, simultaneously compare the Academy preliminary
 2.2. Organizations surveyed reality

2.2.1. Purpose Survey

- Identify and evaluate the response of management training, management training according to quality assurance approach as the basic requirements seting out in the Vietnam Buddhist Institute. For training management according to quality assurance approach is evaluated on three key areas: manage the quality culture formation; manage to build quality framework; manageto build the conditions to support quality assurance;

- Identify the views, perceptions of stakeholders relatinf in the training management on the need to implement the training management according to quality assurance approach at the Vietnam Buddhist Institute;

- Assessment of the status of the level of implementation of training management on the quality assurance approach at the Vietnam Buddhist Institute; comparison between the level of awareness and the level of performance to take the necessary assessment before proposing suitable solutions.

- From the results, management training according to quality assurance approach with the conclusions of the strengths and weaknesses of the training management at the Institute and proposing the innovative solutions to enhance the quality of training at the Institute in the future.

2.2.2. Subject  survey

- Surveying the opinions of more than 300 guests could involve direct to training management at 04 Institutes: leadership & management, Professor cum office, senior training management Officer, monks.

- In-depth interviews including 12 case studies have training management depth knowledge of the Academy for more timely assessment of training management bore under the quality assurance approach at the Institute.

2.2.3. Content of survey

- Surveys of the general situation in the training management at Institute consisting of 06 basic aspects: Admissions input, Target Training, Training Programs, Training Methods, Organization Forms Training, Testing evaluating learning and training monks;

- Survey of the current situation at the Institute about the training quality management under the quality assurance approach on the main aspects: Management cultural quality formation, highway construction training quality frame, managing the supports quality assurance conditions in both the level of awareness and the level of implementation .
2.2.4. Survey Methodology
* Investigation Questionare Methodology:

* Observation  Method:

* Interview Method:

* Statistical method:

* Review the survey results:

2.3. Status of trainging at Vietnam Buddhist Institute in Hanoi.

Business Training at the academy next Buddhism did some good content, especially in the "Check assess learning outcomes" learners, there are still many points of concern as "Training Methodology", namely is a self-taught self-management activities is limited and needed to be reformed.

Training at the Buddhist Institute alongside some of the content did well, especially in the "Check assess learning outcomes" learners, still many points of concern as "Training Methodology", namely is a self-taught self-management activities is limited and needed to be reformed. GPA analysis of each content in training management shows: "Admissions officers" and ensure "Investment objectives" have the highest grade point average over 2.3 points. Admissions officers and Training objectives are appreciated, this facilitates the process of Training at the Academy is done well. However, during the Tel has not demonstrated this. "Training Methods" and "organizational form training" was evaluated as the most Handicap. Is it due to the characteristics of the Training Academy heavy network Buddhist doctrine of economic measures should deep scholarship updating teaching methods have not been actively promoting

2.4. The situation in training management at Vietnam Buddhist Institute from the quality assurance approach

Situation of management training measures in Vietnam Buddhist Institute according to quality assurance approach, we have been conducting the survey. The following results:
2.4.1. Manage the quality culture formation in training 

The majority of the ideas said that it is the most needed in the aspect "Construct the quality culture in the Institute Strategic Plan ", then "organize to preliminary and summary about Construction and development the quality culture " ; however, reaching the lowest point criteria when surveying is "Promulgation and implementation of the regulations and rules on quality assurance". This result suggests that: Must build a culture of quality in strategic planning, but also need the mechanisms for implementation by issuing the regulations about the guidance on quality culture to ensure the enforcement.
About "the level of implementation", the criteria are appreciated as: "Issue and implement of the regulations and rules on quality assurance"; "Build democratic, discipline, compassion, responsibility training environment "; "Construction and common the values system to all members of the Institute." At the beginning, the first achievement in building the quality culture is commendable, because it is the fundamental to help quality culture gradually come into order in the training management at the Institute. Besides, there are some low-scoring criteria such as "Develop the mechanisms of quality cultural assessment ..." and "organize preliminary, summary and develop of the quality culture".
2.4.2. Manage to Construct the training quality framework of the Vietnam Buddhist Institute

Survey results showed that the quality framework management of the Institute was on 6 basic criterias (inputs quality, training program content quality; staffs, professors and managers quality; teaching quality; quality of cultivation, training of the monks; infrastructure quality, conditions, teaching equipment) is quite comprehensive, reached a "Recognized" to continue a "Good", However, this is a positive outcome, it is only surpassed "Medium". This requires a long-term, because of the new innovation of the Institute and having a roadmap to advocate for worthy in its own right, the disavantages need overcome step by step.
2.4.3. Manager the conditions of training quality assurance

Based on the survey,results, we found that the problems relating to manage the quality assurance conditions have been seriously care at the Institute, achieved high results. This shows that, in the first stages of the innovation of training quality management at the Institute, the most can be done is to implement and set taking the legal document system, communication document, establish the relationship to create both the material resources as well as experience to implement the next specific activities in the quality assurance is possible and also the right step of the Institute. However, the specialized department units such as: training Testing, Quality Assurance Institute are integrated in the Executive Council, Leadership, Training Department, the Faculties ... This will be difficult in making a scientific evaluation about the quality of training at the Institute, it also led to decrease the quality improvement.
2.4.4. Implement training accreditation
Quality accreditation is a completely new issues in Vietnam Buddhist Institute both in terms of awareness and implementation. Namely, quality accreditation in general and the quality of training at the Academy unfulfilled. The quality of training is typically conducted in the traditional way such as: observe the lectures, assess the learning outcomes and cultivation of nuns, consult the colleagues and students, views, public opinion research and evaluation on the level of external management (Central Vietnam Buddhist). We found that internal assessment at the Institute requires the synchronous change according to quality assurance framework to ensure a scientific, comprehensive and objective.
2.5. General assessment of training quality management in Vietnam Buddhist Institute according to quality assurance approach

Through the study of the history of formation and development, records management, combining with deeply survey of the training management at Vietnam Buddhist Institute according to the quality assurance approach over a period of 10 years. We have an overall assessment of the following:
- Strength
The element with the highest score in the training quality management under the quality assurance approaches are: (1) "Management quality culture formation", (2) "Quality management staff and teachers", ( 3) "The quality of the program content and Training" (4) "The quality of the facilities, conditions, equipment and teaching".

- Weaknesses: 
The results of a baseline study showed some weaknesses in the training quality management under the quality assurance approach at Institute include: "Quality entrance", "quality of teaching", "Management Quality Assurance Training conditions ". This is an issue we need to pay attention and deep table to find appropriate solutions in the next part of the subject, because "Quality entrance", "quality teaching" involving two the main subject of training management: Professor, monks the activity of two key actors determines the quality of training management. Two areas "Quality entrance", "quality teaching" also involves stitching (inputs, processes and outputs of the model Quality Assurance) and direct impact on the efficiency of the training quality management under the quality assurance approach.

- Difficulties and Challenges: 
Changing perceptions of stakeholders; Funding for the work carried out by Quality Assurance Training Academy, and the Academy system is not an easy problem to convince; Select how, consistent roadmap is a practical problem

· Opportunity: 
Quality is an urgent requirement for all areas of life in general, in particular that in the field of education and Training, this is always the top priority issues

CHAPTER 3

SOLUTION FOR MANAGEMENT TRAINING INSTITUTE OF BUDDHISM VIETNAM WITH ACCESS TO QUALITY ASSURANCE
3.1. Innovation-oriented Primary school management according to school based management

The thesis has analyzed the orientation proposed solutions include: The education reform oriented Vietnam; Development orientations of Vietnam Buddhist Institute in the new context.

3.2. Guidelines recommend solutions

The proposed solution must ensure the basic principles as: Ensure the necessary and practical; Compliance with the criteria of educational reform Buddhism in Vietnam; Ensure continuity and development; Ensuring the viability to be able to apply in practical conditions of the Institute.

3.3. The proposed solutions
Results derived from theoretical studies (in Chapter 1) and the survey results is the state of poverty following quality at Vietnam Buddhist Institute (in chapter 2), the thesis has proposed 04 measures following basic groups:

3.3.1. Develop and disseminate quality culture in training at Vietnam Buddhist Institute

Develop and disseminate quality culture to make the stakeholders of Vietnam Buddhist Institute by: widely available to all stakeholders understand the true value, meaning and benefits of quality education bring; promulgation and implementation of regulations and rules of the Institute and Training Quality Assurance as the regulations on accreditation and Training; integrating the contents of the quality culture in the mission of the school year and plans to ensure quality; Yes assessment and summarizing to improve quality
3.3.2. Concretizing the criteria for quality training framework in Vietnam Buddhist Institute
Based on the study, learning from the domestic and foreign model quality guarantees (CIPO model and AUN), the survey results training quality actual situation at the Academy in recent years, we propose specific criteria materialize in frame quality training at the Institute for training quality management according to Quality Assurance approach including the following essential criteria: quality of entrance; Content Quality training program; Quality management staff and teachers; The quality of teaching; Cultivate quality, training, study by monks; The quality of the facilities, equipment and teaching aids 

3.3.3. Ensure the conditions for training quality 

When conditions warrant, the quality is formed Quality Assurance . Training management under new approach is feasible and a favorable day, the stakeholders are not hampered by the inadequacy of these elements bring. Evil factors for ensuring the training quality including legal documents on quality control; Improving the qualifications and competence education / teaching of management staff, teachers, service staff of the Institute; Promote positive, proactive learning and nuns born on the basis of enhancing interactive pedagogy; Ensure physical facilities, equipment and service Training
 3.3.4. Conduct a "Accreditation training quality" (the evaluation of) at Vietnam Buddhist Institute
Assessment and certification of the quality assurance system or Training program at Institute under the standards set by the accrediting body of the proposed or enacted Academy, acknowledged and committed. The focus is to note the conditions Quality Assurance Training, management system of the Academy because there are good elements will produce quality products. Meanwhile, the program is seen as training only part of the accreditation at the Institute (not the focal point toward which testing).
3.4. Results of tests on the necessity and feasibility of measures of solutions

The purpose:

To confirm the value necessary, the feasibility of management measures proposed, subject assay measures the value of through a referendum vote managers and teachers in schools.

Survey subject: 120 Experts with experience in teaching and training management 
The content:

Measuring four proposed solutions: (1) Develop and disseminate quality culture in training at Vietnam Buddhist Institute; (2) Concretizing the criteria for quality training framework in Vietnam Buddhist Institute; (3) Ensure the conditions for training quality; (4) Conduct a "Accreditation training quality" (the evaluation of) at Vietnam Buddhist Institute.
The performent:
+ Step 1: Designing Likert scale with 03 level for 04 solutions relating to the necessity and feasibility of measures of solutions 
Bottom of Form

+ Step 2: Carrying out  the expert advice through the scale, the records of the case is a typical.

+ Step 3: Synthesis, processing and analysis of the testing results.
The result
The data in evaluation of necessity per each function of management reaches "necessary" level or higher. Data of survey on the feasibility of each management function shows the measures achieve "feasible" level to "very feasible" level.

Assay results showed that awareness of "the extent necessary" and "feasibility" differ. Although experts have appreciated the "extent necessary" to adopt four measures proposed

To carry out renovation work training management approach according to achieve quality criteria were established, there should be certain conditions to ensure: mechanisms and conditions of the facilities, unified collaboration manage

Besides the experts polled also said that "the feasibility" of the four lower solution when applied in practice hierarchy also change

When we can learn to interpret these results as follows: between awareness and implementation of an overall view there is a gap, experts qualified to recognize that need to reach the quality standards in training management. But they also said that the feasibility will be difficult because of the conditions at the Academy there are certain restrictions. 
3.5. Experiment measures of a solution
3.5.1. Purpose Test

Prove the feasibility of the second solution proposed 

3.5.2. Subjects tested

Subject test conducted on 120 proffessionals who have many experiences in teaching.

3.5.3. Content Test

Verify the suitability of criteria 4 "Quality teaching activities of professors" in the second solution was proposed: “Concretizing the criteria for quality training framework in Vietnam Buddhist Institute".
3.5.2.3. Prototype
- 25 organic docent teaching at the Academy were similar in all respects basic.

- 120 Monks at the fourth grade lock in her final year at the Institute of respondents feedback on lectures by professors.

3.5.2.4. Location test: they were the Academy in Soc Son - Hanoi

3.5.2.5. Time: 1st: From September 2013 to December (United I); 2nd: from January to April 2014 (United II). Measurement 1 measurement 2 ways: 1 month
3.5.2.6. Test Procedure

Make sure the steps of experimental procedures

3.5.6. Analysis and evaluation of results experiment

Spearman correlation coefficients (r.sp) = 0621. This index shows the two correlated measurements, relatively tight. The result shows that the reliability of the tests are not very high but acceptable.

By the second period (for experimental), as we learn from experience, managing the impact of cooperation proposed teachers have applied the recommended teaching methods mentioned positively in the second period was evaluation results of monks better, the average score for the main criterion was between fair to good, with about good majority: 6 criteria with average scores above 2 accounted for 60%, 4 criteria with average scores of nearly 2 to 2 accounts for 40%. Middle Point of 10 criteria in measuring the two reached 2.2 times higher than the 1st are: 0.5 points.

Evaluation results of quality of lectures of teacher groups were selected for testing showed that, when there is greater awareness, implement innovative teaching methods, the positive quality, the lectures of teachers will evolve in the direction positive. However, to assess the need for more faculty's media managers, department officials Organisation, peer review, through the results of Monk’ work after graduation ... should be rigorously tested, repeat the time of the vote to raise reliability, reasonable adjustments to the stages, after the new standard model is replicable and conducting operations on a regular basis.

CONCLUSION

1. Firstly, the renewal of the training management at Vietnam Buddhist Institute under quality guarantee approach in this context is an inevitable trend, consistent with the requirements of renewal and development of education in the country and Training the world;

2. Secondly, the thesis was to clarify some basic concepts related to addressing research issues such as: Quality, educational quality, training quality, training management in Vietnam Buddhist Institute under quality Assurance approach. Establishing the theoretical framework training quality according to Quality Assurance approach at the Institute including the following details: (1) Forming cultural quality in training; (2) Build quality training framework; (3) Building conditions for quality assurance training; (4) Testing the training quality. Also analyze the fundamental factors can affect the training management the quality assurance approach at the Institute: Group objective factors, subjective factors group which subjective factors are fundamental. It also launched a number of models, experience the training management the quality assurance approach of Vietnam Buddhist Institutes in many countries around the world to take a holistic view when considering proposals applicable at the Institute  

3. Thirdly, the thesis also used the research methods are quite diverse, rich practical implementation of state police to make statements about the situation of training quality in many ways, but essentially on the overall view and respect the quality assurance and focus on topics such as: Management of quality cultural formation; Quality frameworks; Quality Assurance Management Training conditions. Through that showed the strengths and weaknesses in the training management the quality assurance approach.

However in terms of program development perspective, there is no one optimal program is immutable, that it always be adjusted during the program development and training through courses that the specific route . Working towards raising the level of the criteria of the quality assurance factors besides development programs is an issue no less important that the Academy should be concerned in the near future.

4. Fourthly, to ensure than for the review of the thesis, we have conducted surveys and consulted experts and other members have experience and is a professor in the Institute to hold concurrently to indicate the original of the problem was identified: objective reasons and subjective that we have mentioned before, which is basically: need for consensus and awareness and action in renewing the training management the quality assurance approach at the Institute on a study model, refine very carefully; proceed step by step, each step and should have both drastically if it is the survival of the Institute.
5. Fifth, on the basis of some principle, the thesis has given a number corresponding proposed solutions to the problems still exist gaps by examining the current status: (1) Develop and disseminate quality culture in training at Vietnam Buddhist Institute; (2) Concretizing the criteria for quality training framework in Vietnam Buddhist Institute; (3) Ensure the conditions for training quality; (4) Conduct a "Accreditation training quality" (the evaluation of) at Vietnam Buddhist Institute.
At last, to increase the reliability of solutions have been proposed, the thesis has conducted a content test quality assurance for "teaching activities of professors" in the solution: "Concretizing the criteria for quality training framework in Vietnam Buddhist Institute". An initial positive results over 02 measurements showed that the second period of empirical monk group has made progress upstaged after managing impacts vary with access to quality, so we have more faith more solid recommendations for the future.

RECOMMENDATIONS

1. For Central Vietnam Buddhist Church
Construction and development of Buddhist education plan under the quality assurance approaches including the coordination of agencies from the central to local levels.

Central Vietnam Buddhist Church has paid more attention to leading and managing the training Institute, establishing the professional organisation to manage effectivenessly.

The Educational organisation has innovated as well as consolidated the educational system: completing the organizational structure, setting Buddhism training model, Directing implementation expertise registration for institutes
2. For the ministries, departments and agencies, the relevant governing body (Board of Religious Affairs, the Council of the Institute, the Institute for Religious Studies, Ministry of Education and Training)

Religious Boards governmental policy directing education particularly for Buddhism along with policies on religion in Vietnam to promote the role of Buddhism in the construction and development of the country since independence goal race, socialism. The leadership of the Institute must have the attention and investment resources are adequate for the work of the Institute's new quality feasible

Expanding international cooperation, affiliated with the institutes to have a logical link in the process of improving quality.

Building Photo Academy to enhance confidence, attract the support of society in the revolution because chat luongcua Academy
Advocating the establishment of private schools of Buddhism to increase autonomy and active advocacy in training activities to enhance the capacity for quality work

3. For the Buddhist training facilities
Need to establish a uniform, system of targeting, implementation methods, education management of each grade Tel: Beginner, Intermediate, Institute of Quality Assurance.

Staffs have capacity to assume leadership positions and part-time lecturers. They must be intensive training with all the professional training courses through retraining according to specific tasks is to improve the experience of the management training program.

For lectures, they have methods are suitable with Buddha. The quality of training should be considered in priority.

Improving the quality of the training facilities at all levels Buddhism, along with increased duration extracurricular activities, social activities, charitable

For the quality of the implementation and accredited travel frequently and adjust reasonable quality improvement after that financial issues should also be discussed

4. For the government, unions, local community
Creating favorable conditions for Buddhist education channel can become part of the life breath of the Dharma sessions, Buddhist activities, charity work for people to understand and implement the principles of Buddhism teachers, formed humanistic lifestyle further promote good values of Buddhist education through Buddhist teachings.

Investment required, pay due attention to Buddhist education. It helps people do good and beneficial for the prosperity of the country and the development of the self.
Buddhist education constantly create better educated monks perform Buddhist authorities, contribute to building a society of happiness, peace, since then, the unified Buddhist education in the country to fulfill its mission: religion, ethnicity, socialist, contribute to a prosperous life for the people
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